STATE OF CALIFORNIA

GRAY DAVIS. GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

DIVISION OF LABOR STATISTICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenue, 8" Floor '
San Francisco, CA 94102

P.O. Box 420603
San Francisco CA 94142-0603

HOLIDAY PROVISIONS

FOR

DREDGER OPERATING ENGINEER

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN,
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA,
SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO AND YUBA COUNTIES

63-3-12



Feb

]

-07-01 10:34A DE3 Contracts Dept. . Bl0 748 7415 P.OZ

- "'

MEMORANDUM OF AGREEMENT
(Contract Extension/Amendment)

THIS AGREEMENT, made and cntered into this _|51 day of __ Su\u__ ., 1998, by and
between DREDGING CONTRACTORS ASSOCIATION (“Employer”) and OPERATING ENGINEERS LOCAL
UNION NO. 3 of the Inicrnational Union of Opcrating Engineers, AFL-CIO ("Union™).

The partics open their 1996-1999 Master Dredging Agreement -for Clamshell and Dipper Dredge and Hydraulic
Suction Dredge Agreement and amend it as follows: .

. Add a new Section 12.13.00, Supplemental Ducs: Tn addition to any amount specified as and for Vacation

and Holiday benefits in section 12.06.00 of this Master Agreement, the amount of 10 cents (8.10) per hour for cach
hour paid for or worked shall be added and*specifically designated as Supplemental Ducs offective for all work
performed on and aficr December 28, 1998; twenty cents ($.20) per hour effective for all work performed on or
afier July 1, 1999; thirty cents ($.30) per hour effective for all work performed on or after July 1, 2000, and forty
cents (3.40) effective for all hours work performed on or after July 1, 2001. These amounts shall be “new money.”
Upon the execation of a proper authorization as required by law, the amount set forth shall be transmitted from

the Vacation-loliday benefit of each Employee performing work or being paid under this Agreement and shall be

remitted directly to the Union. These amounts specified hercin shall not be deemed to be part of the Vacation.
Holiday benefit but is an amount specifically agreed to as a Supplemental Dues benefit. The amount of the
Supplemental Dues transmittal shall be specified on a statement sent W the Employees, Such remittance shall be
made to the Union monthly. Supplemental Dues are specifically part of the uniform monthly dues of each
Employee, as specificd in the provisions of Section 04.02.00, Union Security, of the Master Agreement for
Northern California between the Union and Associated General Contractors of California, Inc. which is
incorporated into this Agreement through Section 19.01.00, ‘The Employees shall be obligated to make such
payment directly to the Union on a monthly basis if the dues authorization provided for herein is not executed,
under such terms and conditions as from time to time may be prescribed by the Union.

2. Exhibit A, Substance Abuse, Section IV: The Individual Employer will implement a comprehensive drug
awarcness and education program which shall be in conformance with the DOT regulations. The program shall

include cducating Employees and management/supervisory personnc! about substance abuse and chemical
dependency, the adverse affect they have on Employees and the Individual Employer, and the treatment avaitable
to Employees who abusc substances and/or are chemically dependent, and the penalties that may be imposed upon
Employces who violate this Policy. The Individual Employer shall consnlt with ARP before it implements
this policy so that ARP can provide cducation to the lndividual Employer and ity Employees. ARP shall
continue to provide an educational program for the Individual Employers for their Employees and shall, to the
maximum extent possible, train all Employees of all Individual Employers who implement this Policy.

3. Exhibit A_Substance Abuse, Section V11, Type of Permissive Testing:

Add a new subsection E which reads: An Individual Employer may initiate wnannounced random testing, a
sclection process where affected Employees are selected for testing and each Employee has an equal chance
of being selected for testing. If an Individual Employer initiates such testing, all Employces shall be
subjected 10 such testing. The Employcr may establish two random testing pools, one for DOT reguluted
Employees and onc for all others. An 1ndividual Employer who initiates random testing shall gpecifically
state in ils notice to the Union and its notice to Employces that Employees will be subject to random testing,
The Tandividual Employer shall give thirty (30) days motice to the Union and Employees prior to
implementing a random drug testing program.

Subsection E, DOT Regulated Employees, becomes Subsection F, and Subsection G, Qwner/Awarding Agency
requircments becomes Subsection H.
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4. Exhibit A, Substance Abuse add a new provision which reads:

Time of Dispatch Screening by the Job Placemcnt Center: The partics shall cstablish & jeint committee to
determine whether there is a feasible means by which the Job Placement Centers can conduct the
drug/alcohol sercen hefore dispatching an Employee so that only Employees with a negative tesj will he
referred.

5. Economics:

July 1, 1998
In addition 10 the previously negotiated seventy-five cents (8.75) per hour increase, wages and
fringe benelits are adjusted as foliows:
$.06 per hour increase to Job Placement Fund for a total of $.10 (effective July 1, 1998)

December 28, 1994 s
$.10 per hour for supplemental ducs.

July 1. 1999 :

1. $1.05 per hour for all classifications, to be allocated by the Union to wages, Health and Welfare
and/or Pensioned Health and Welfare (cffective date of allocations to Trust Funds cffective the last
Monduy in June consistent with the parties” practice).

2. $.10 per hour for Supplenmental Dues,

3. $01 per hour for Affirmative Action Trust,

July 1, 2000 v
1. $1.10 per hour for all classifications, to be allocated by the Union to wages, Health and Welfare
and/or Pensioned Health and Welfare (effective date of allocations (o Trust Funds effective the last
Monday in June consistent with the partics’ practice).
2. $.10 per hour for Supplemental Dues.
3. $01 per hour for Affirmative Action Trust.

July 1, 2001
1. $.85 per hour for all classifications, to be allocated by the Union to wages, Health and Welfare
and/or Pensioned Health and Welfare (effective date of allocations to Trust Funds effective the last
Monday in June consisient with the parties® practice.)
2. $.10 per hour for Supplemental Dues (effective July 1, 2001).
3. $01 per hour for Affirmative Action Trust. ‘Tmu“‘,,_j

The wage and fringe benefit rates are attached hereto.

6. Retiree Addendum: (3) 1s requested to work during the months of July April through Octeber November
of any calendar year.

7. ' Section 21.02.00: This Agrcement shall become cffective on July 1, 1996, and shall continue in force and
effect until Junc 30, 1999 2002, and from year 1o year thercafter unless either of the parties shall notify the other in -
writing, giving at least sixty (60) days’ notice, prior to Junc 30, 4999 26002, or to June 30 of any year for which it
may have been antomatically renewed, that it desires to tcrminate or to modify this Agreement. '
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IN WITNESS W;I;ERI;.'OF, the parties hereto set their hands and scals by their respective officers duly authorized
to do so this !2 ;t_“ Yay of . , 1998.

EMPLOYER: UNION:
DREDGING CONTRACTORS ASSOCIATION OPERATING ENGINEERS LOCAL UNION
: ~ NO, 3 of the International Union of
Opcrating Engineers, AFL-CIO

Signature

E x/mze:-rr”? Waup 73190 J Djﬂ/\f O{é(«m

Print Name Date

V. P TDCAC
Print Title

Signalm;cﬂ’(_/%‘?/ﬂ’_?_ %W“Aﬁmw
P(\.\».JCK U{’ /[(ML‘\Y\ //J‘;’Mn./

Print Name Date ( Ditrict Representative
S ew*AN\X/
Boraed Qg i Wrome

Prin( Title

Signature

“vc\.&\v\, \ \S \'kf-\w - "“)“ ir{ 3

Print Name Dt

V. P, ~ 6. D¥D .

Print Tifle
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MA;TER DREDGING AGREEMENT

CLAMSHELL AND lI;IPPER DREDGE
AN
HYDRAULIC SUCTION DREDGE
AGREEMENT

THIS AGREEMENT, made and entered into
this 1st day of July, 1996, by and between
DREDGING CONTRACTORS ASSOCIATION
("Employer") and OPERATING ENGINEERS
LOCAL UNION NO. 3 of the International Union of
Operating Engineers, AFL-CIO ("Union").

01.00.00 GENERAL PROVISIONS
01.01.00  Definitions

01.01.01 The term "Employer” as used herein shail
mean the Dredging Contractors Association.

01.01.02 Individual Employer. The term “Indi-
vidual Employer" shall mean only those persons or
entities who have authorized the Dredging Contractors
Association (Employer) to represent them with respect
1o collective bargaining with the Union. The Employer
has provided the Union with a list of the Individual
Employers at the commencement of negotiations, and
the Employer shall furnish the Union with monthly
reports of any additions or deletions to the list of
Individual Employers it represents,

01.01.03  The term "Union" as used herein shall
mean the Operating Engineers Local Union No. 3 of
the International Union of Operating Engineers, AFL-
CIO.

01.01.04  The term "Employee" as used herein shall
mean any person, without regard to race, religion,
color, handicap, age, sex, national origin, handicap or
disability (as provided for in the Americans with
Disabilities Act of 1990); and shall include those
persons covered by the Vietnam Era Veterans
Readjustment Assistance Act of 1972:

(a) whose work for an Individual Employer in the
area covered by this Agreement falls within the
recognized jurisdiction of the Union, or

(b) who operates, monitors and controls, maintains,
repairs, assembles, erects, services or each or all
of them, power-operated equipment, of the type
or kind of equipment used in the performance of
work referred to in (a) above, regardless of
whether such equipment is mechanically, elec-

" trically or electronically, hydraulically, automat-
ically or remotely controiled, and

(c) who assists or helps in the operation, mainte-
nance, repairing or assembling, erecting or
servicing of such power-operated equipment of
the type or kind of equipment used in the per-
formance of work referred to in (a) above and who
qualifies to register in a Job Placement Center;
provided that the foregoing shall exclude
superintendents, assistant superintendents, general
foremen, timekeepers, messenger boys, guards,
confidential employees, office help, inspectors
and persons specifically excluded elsewhere in
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production or increase the time required to do any
work.

17.02.00 There shall be no limitation or restriction
of the use of machinery, tools or other labor-saving
devices except as provided for in this Agreement.

18.00.06 SAFETY — JOBS AND
EQUIPMENT

18.01.00  Addiction Recovery and Substance Abuse
Policy. The Union, the Employer and Individual
Employers have established a joint program which
shall enable all parties to address drug and/ or alcohol
abuse problems from both a safety and productivity
enhancement point of view as well as recognizing the
individual rights and well being of each Employee.
The policy and program is set forth in Exhibit A
attached hereto and made a part hereof. The
implementation of this policy is not mandatory by any
Individual Employer, but once implemented, the
program shall remain in effect unless otherwise agreed
to by the Union and the Individual Empioyer.

18.02.00  Life jackets, hard hats, eye, hearing and
hand protection shall be worn by all Employees
covered by this Agreement as required by law or by
Individual Employer.

18.03.00  When the dredge is manned or operating,
provision must be made by the Individual Employer
for prompt medical attention in case of serious injuries
and help for a man overboard. This may be
accomplished either by on-the-site facilities, proper
equipment for immediate transportation of the injured
person to a physician, telephone communication
system for contacting a doctor, or a combination of
these which will avoid unnecessary delay of treatment.
On any project where ten (10) or more Employees are
employed, the Union will endeavor to have at least one
of its members on the job trained for the rendering of
emergency first aid.

18.04.00 No Employee shall be required to work
alone on a hazardous assignment.

19.00.00 MASTER AGREEMENT FOR
NORTHERN CALIFORNIA
INCORPORATED

19.01.00  Allterms and conditions of the 1996-1999
Master Agreement for Northern California between
Associated General Contractors of California, Inc. and
the Union and any amendments thereto and modifica-
tions thereof which are not specifically modified or su-
perseded herein are incorporated herein by reference
and made a part of this Agreement.

20.00.00 GENERAL SAVINGS CLAUSE

20.01.00 It is not the intent of either party hereto
to violate any laws, rulings, or regulations of any
Governmental authority or agency having jurisdiction
of the subject matter or of this Agreement, and the
parties hereto agree that if any provisions of this
Agreement are finally held or determined to be illegal
or void as being in contravention of any such laws,
rulings or regulations, nevertheless the remainder of
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MASTER AGREEMENT
for
NORTHERN CALIFORNIA RECEIVED
' between Department of industricl Relations
ASSOCIATED GENERAL CONTRACTORS
OF CALIFORNIA, INC., JAN 27 1397
and Div. of Labor Statistics & Research
LOCAL UNION NO. 3 Chief's Office
of the International Union

of Operating Engincers, AFL-CIO

THIS AGREEMENT, made and entered into this 16th day of June, 1996, by and berween the ASSOCIATED
GENERAL CONTRACTORS OF CALIFORNIA. INC. ("Employer") and OPERATING ENGINEERS LOCAL UNION NO. 3
of the International Union of Operaung Engineers, AFL-CIO ("Union").

01.00.00 EMPLOYEES, CLASSIFICATIONS, MANNING, AND WAGE RATES

01.01.00 On all work covered by this Agreement (Section 02.05.00) when performed, and in ail instances in which
equipment used in the performance of work covered by this Agreement is operated, regardless of when the work was bid or let,
such work shall be performed and such equipment shall be operated by Employees obtained in accordance with Section 04.00.00
and the job Placement Reguiations of this Agreement and they and each of them shali be empioyed in the classifications and at
the wage scales as follows, including such additions as may be made in accordance with Secuon 20.00.00.

01.01.01 Notwithstanding any provisions of this Section 01.00.00 relating to manning, any piece of equipment involved in
excavation for which no employee is sening line or grade, or performing work which historicaily has been performed by
Assistant to Engineers. an Assistant Engineer shall not be required. If assistance is necessary, such assistance shall be performed
by an Assistant to Engineer. In the event a violation is alleged, and a dispute exists which cannot be resoived between the
Emptoyer and the Union. any individual Empioyer found to be in violation of this Section 01.01.01 by a Board of Adjustment
shall forfeit the application of this Section on ALL said Individual Employer's jobs or projects for the period of time and in the
manner prescribed hereunder:

(1)  First (1st) Violation: Said Section shall not apply for a period of three (3) consecutive months from the date said Individual
Employer is found in vioiation by said Board of Adjustment and manning ail Individual Empioyer's jobs or projects shall be in
accordance with the requirements of Section 01.03.00 Classifications, Manning and Rates:,

(2) Second (2nd) Violation: Same application as in (1) above for a period of six (6) consecutive months;
(3) Third (3rd) Violation: Same appiication as in (1) and (2) above for the duration of the Agregment

NOTE: This Section shail not apply to any traditional crane waork and any manning requirements on crane work shail be in
accordance with Section 01.03.01.

01.02.00 Area Definitions. Section 24.00.00 provides a description of Areas | and 2 based upon Tewnship and Range Lines.
The Area 2 wage, as set forth in Section 01.03.00, shall be paid in ail areas of Northern California not included in Area 1.

01.02.01 If all compensable time is spent by any Employee in Area |, he shall be paid the Area 1 rate.

01.02.02 If two (2) or more hours of compensabie time (straight or overtime) on any shift are spent by an Employee in Area
2, he shall be paid the Area 2 rate for the entire day.

01.62.03 The Empioyees empioyed by an Individual Empioyer in a permanent yard or shop or plant and Employees
empioyed by an Individuai Employer on residential construction projects (not camps), subdivisions, buildings of three (3) stones
or iess inciuding unlities and site work related to these buildings, sweets. roadways and utilities which are a part of a residential

construcrion project located within Arca 2 shail be paid the Area | wage rate. m E @ E I[ v E'D
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06.20.00 Foremen and Shifters. No foremen or shifters shall be atlowed to perform any work covered by this Agreement or
operate any equipment covered by this Agreement. except as provided in the Special Provisions Concerning Foremen Other Than

Generai Foremen, Section 21.00.00.

06.21.00 Show-Up Time. When an Empioyee reports on his shift, or when dispatched and he reports at the agreed time and
designated place and there is no work covered by Section 02.04.00 provided for him by the Individual Empioyer, he shall be paid
two (2) hours at the rate applicable to his classification at the straight-time hourly or overtime rate applicable on that day as show-
up time: if the Employee is requested to stand by, and does so, and is given no work, he shall be paid four (4) hours’ pay at the
cate 2pplying to the job or unless such Employee or applicant reported in a condition unfit to perform his work or uniess such
applicant was rejected by the Individual Employer in accordance with the provisions of the Job Placement Regulations of this
Agreement. Section 04.10.39. Provided, however, if his work is suspended on account of weather conditions, the Employee shall
be emtitied to show-up time only if he remains on the jobsite for two (2) hours pending abatement of such westher, unless sent
home carlier by the Individual Employer. I his work is started, in lieu of show-up time, the Employee shall be compensated as
provided in 06.02.00 and 06.03.00 of this Section. If an Employee's work is 1o be suspended for any reason, the Empioyee shail
be notified at least two (2) hours before being required to report on his shift. The Employee shall keep the Individual Employer
advised at all times of his correct address and telephone number. When the Employee has no telephone, or when the Employee
cannot be reached at the number furnished to the Individual Employer, he shall not be entitled to show-up time in the event he
reports on a day of inclement weather uniess he has previously calied the individual Employer at the time and place designated in
2 notice posted on the job. The provisions of this Section shall apply also when the Empioyes is working under Secrion 13.00.00
and 14.00.00 of this Agreement. The individual Employer and the Union may mtmuaily agree to other and additional means of
notification of Employees.

$6.22.00 Whenever an Emptoyee is calied out to work or empioyed on a Saturday, Sunday or a holiday, he shall be paid at
least four (4) hours at the applicable overtime rate unless the overtime work immediately precedes his regular shift and he works
or is paid for the first haif of his reguiar shift, in which case he shall be paid for the overtime actuaily worked by the hour and
natf-hour. All time worked beyond the first four (4) consecutive hours on Saturday, Sunday and holidays shail be reckoned by the
hour at the applicable overtime rate. On a two-shift or three-shift job if Employees are cailed out to work or employed on the first
shift on a Saturday, Sunday or holiday, the above shall apply but if any Empioyees are called out or empioyed to work on a
second or third shift on Saturday, Sunday or holiday ail shift work Empioyees called out or employed shall be compensated in
accordance with either Section 06.05.00 or 06.06.00, as the case may be.

06.23.00 In the svent an Employee has completed his reguiar shift and returned to his residence, and is cailed back to perform
his overtime work, such Employee shall be paid at ieast two (2) hours at the applicable overtime rate. In the event an Employee
has not worked his scheduled shift and is called out to perform overtime work, such Emptoyee shall be paid at least four (4) hours
at the applicable overtime rate.

06.24.00  The_holidays referrcd to in this Agreement are as foflows: New Years Day (January 1), President's Day (3rd
Monday in February), Memorial Day (last Monday n May), Independence Day (July 4), Labor Day (1st Monday in September)
Thanksgiving Day (4th Thursday in November), the day after Thanksgiving Day (4th Friday in Novemboer), and Christmas Day
(Decemper 25). Holidays failing on Sunday shall be observed on the foliowing Monday.

06.25.00  Overtime on All Work Covered By This Agreement in Areas / and 2. The applicable overtime rates shail appiy for
the shift, work covered by 02.04.00, equipment, area, location and classification on Saturdays, Sundays and holidays and all time
before a shift begins and after it ends.

06.25.01  Overtime Areas | and 2 (all forty-six (46] Counties). One and one-half (1-1/2) times the applicable straight-time
hourly rate shall be paid for ail work performed before a shift begins and after it ends and for ail work performed on Saturdays.
Double (2) the straight-time hourly rate shali be paid for all work on Sundays and holidays.

06.25.02 Assistants to Engineers shail be paid at the appiicable overtime rate when required to "grease” or "fire up” prior to
the start of the shift or after the shift has ended.

06.25.03 Tide Work. Except as provided for in Section 14.02.06 an individual Empioyer who is performing tide work shall
establish a starting time for the project which corresponds to the tide on the first day of the project. All hours worked before or
after the shift as established herein shall be paid at the special single shift rates set forth in 01.03 .00, 01.02 91, 01.03.02, 01.03.03,
01.03.04 and 01.04.00. When an Employee is called out o work tide work, the minimum pay for such work shall be eight (8)
hours at straight time as provided herein including fringe benefits. Each hour worked on Saturday shail be paid at time and one
half (1-172) and each hour worked on Sundays and holidays shall be pad at doubie me.

When an Employee 15 cailed out to work on Saturdays, Sundays or holidays, the applicable overtime rate shail be paid for each
hour worked. and the mnimum pay shaii be six (6) hours at the overtime rate.

27
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OPERATING ENGINEERS LocaL UNioN No. 3

1620 SOUTH LOOP ROAD, ALAMEDA, CA 94502-7090 - (510) 748-7400 « FAX: (510) 748-7401

Jurigdiction- Northern California, Northern Nevada. Ulah, Hawaii and Mid-Pacific Istangs

’ L m—— A T R —
Tuly 28, 1998 <
Ms. Dorothy Vuksich - -
DEPARTMENT OF INDUSTRIAL RELATIONS
45 Fremont Street, Suite 1160 HAND DELIVERED and
San Francisco, CA 94105 Via Fax (415) 972-8640

RE:  Memorandum of Agreement (Contract Extension/Amendment)
1998 Wage and Fringe Benefit Increases

Dear Ms. Vuksich:

Enclosed, please find a copy of the Memorandum of Agreement (Contract Extension/Amendment)
berween the Operating Engineers Local Union No. 3 and the Associated General Contractors of
Northern California, Inc. Also, enclosed for your information are the June 1998 wage and fringe
benefit increases.

If there are any questions regarding the enclosed information, please do not hesitate to contact the
Contracts Department, at (510) 748-7400.

Sincerely, 2 ;

Sharon Costetlo
Contracts Department

Enclosure

opeiu-3-afl-cio (3)
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JuL 241998 MEMORANDUM OF AGREEMENT
(Contract Extension/Amendment)
CONTRACTS

THIS AGREEMENT, made and entered into this |b¥h day of %M& : , 1998, by and
between ASSOCIATED GENERAL CONTRACTORS OF CALIFORNIA, INO. ("Employer") and OPERATING
ENGINEERS LOCAL UNION NQ. 3 of the Intemational Union of Operating Engineers, AFL-CIO ("Union”).

The parties open their 1996-1999 Master Agreement for Northern California and amend it as follows:

1. Section 06.05.03: Tide Work. Except as provided for in Section 14.02.06, an Individual Employer who is
performing tide work shall estabiish 2 starting time for the project between 5:00 a.m. and 10:00 a.m. which
corresponds 10 the tide on the first day of the project. All hours worked before or after the shift as established
herein shall be paid at the special singte shift rates set forth in 01.03.00. 01.03.01, 01.03.02 01.03.03, 01.03.04 and
01.04.00. When an Employee is called out to work tide work, the minimum pay for such work shall be eight (8)
hours at straight time as provided heremn including fringe benefits. Each hour worked on Saturday shall be paid at
time and one half (1-1/2) and each hour worked on Sundays and holidays shall be paid at double time.

2. Add a new Section 12.12.00. Supplemental Dues: in addition to any amount specified as and for Vacation
and Holiday benefits in section 12.06.00, and 12.06.01, of this Master Agreement, the amount of 10 cents (3.10) E

per hour for each hour paid for or worked shall be added and specifically designated as Supplemental Dues
effective for all work performed on and after December 28, 1998; twenty cents (3.20) per hour effective for all
work performed on or after June 28, 1999; thirty cents ($.30) per hour effective for all work performed on or after
June 26, 2000, and forty cents (3.40) effective for all hours work performed on or after June 25, 2001. These
amounts shall be “new money.” Upon the execution of a proper authorization as required by law, the amount set
forth shall be transmitted from the Vacation-Holiday benefit of each Employee performing work or being paid
under this Agreement and shall be remitted directly to the Union. These amounts specified herein shall not be
deemed to be part of the Vacation-Holiday benefit but is an amount specifically agreed to as a Supplemental Dues
benefit. The amount of the Supplemental Dues transmittal shall be specified on a statement sent to the Employees.
Such reminance shall be made to the Union monthly. Supplemental Dues are specifically part of the uniform
monthly dues of cach Employee, as specified in the provisions of Section 04.02.00, Union Security, of this
Agrecment. The Employees shall be obligated to make such payment directly to the Union on a monthly basis if
the dues authorization provided for herein is not executed, under such terms and conditions as from time to time
may be prescribed by the Unton.

~

3. Exhibit A, Substance Abuse, Section [V; The individual Employer will implement a comprehensive drug
awareness and education program which shall be in conformance with the DOT regulations. The program shali
include educating Employees and management/supervisory personnel about substance abuse and chemical
dependency, the adverse affect they have on Employees and the Individual Employer, and the treatment available
to Employees who abuse substances and/or are chemically dependent, and the penaities that may be imposed upon
Employees who violate this Policy. The Individual Employer shall consult with ARP before it implements
this policy so that ARP can provide education to the Individual Employer and its Employees. ARP shall
continue to provide an educational program for the Individual Employers for their Employees and shall, to the
maximum c¢xtent possible, train all Employees of all Individual Employers who implement this Policy.

4. Exhibit A, Substance Abuse, Section VII. Type of Permissive Testing:

Add a new subsection E which reads: An Individual Employer may initiate unannounced random testing, a
selection process where affected Empioyees are selected for testing and each Employee has an equal chance
of being selected for testing. If an Individual Employer initiates such testing, all Employees shall be
subjected to such testing. The Employer may establish two random testing pools, one for DOT regulated
Employees and one for all others. An Individual Employer who initiates random testing shall specifically
state in its notice to the Union and its notice to Employees that Employees will be subject to random testing.

6/!!_98-?“ A R E c E I \" E '
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4 "3 10. e Job Placement Regulations:

. who are laid off because a job or project is temporarily shut down because of weather, lack of material
E-zhw ;beyondthccontrolof theIndn.'xdualEmployer asd-who-do-net-accept-a~aiopaie eRotner-jes
or na chost-duratic hos-apolied. shall, on-the FWWW 3 within six
6) momhs of its bem" 5h-ut-de~m lald—off be d:spatched to-sueh—ob-orproject-as cailed for by the Individual

Employer by name.

14.  Ecepomics:
June 16, 1998 _ _
In addition 1o the previously negotiated seventy cents ($.70) per hour increase (Group 4), wages and fringe
benefits are adjusted as follows:
1. $.06 per hour increase to Job Placement Fund for a total of $.10 (effective June 29, 1998)
2. Reduce Buginess Development Trust by one cent ($.01) from ninc cents ($.09) per hour to cight cents
($.08) per hour and increase Contract Administration Fund by one cent (3.01) from six cents ($.06) per
hour 10 seven cents ($.07) per hour.

January 1, 1999 ) y
l $.10 per hour for supplemental dues. ./‘6 /o / 2 51 vi g/

2. One cent (3.01) per hour increase for Contract Admnmstratlon 'Fund, from seven cents ($.07) per hour 1o
exght cents ($.08) per hour.

June 16, 1999

1. $1.05 per hour for ail classifications, o be allocated by the Union to wages, Health and Weifare and/or
Pensioned Heaith and Welfare (effective date of allocations to Trust Funds effective the last Monday in
June consistent with the parties’ practice).

2. $.10 per hour for Suppliementai Dues. (f#eumu, / 25 i 79

3. $01 per hour for Afhirmative Action Trust. [

June 16, 2000
1. $1.10 per hour for all classifications, to be allocated by the Union 1o wages, Health and Welfare and/or
Pensioned Health and Welfare (effective date of allocations to Trust Funds effective the last Monday in
June consistent with the parties’ practice). -
2. $.10 per hour for Supplemental Dues.  / Ww é/;lia; co ,\1
3. $01 per hour for Affirmative Action Trust, o
Jume 16, 2001
1. $.85 per hour for all classifications, 10 be allocated by the Union to wages, Health and Welfare and/or
Pensioned Health and Welfare (effective date of allocations to Trust Funds effective the Iast Monday in
J une consistent with the parties’ practice.) 3

2. £.10 per hour for Supplemental Dues (effective hﬂy-i-%el) L J,[M«U/’*ﬂﬂ 7 Q"3,f i
3. $01 per hour for Affirmative Action Trust.

The wage and fringe benefit rates are attached herero.

tS.  Retiree Addendum. (3) Is requested to work during the months of July April through Oeteber November
of any calendar year.

16. Section 26.03.00: Effective and Termination Dates. This Agreement shall be effective June 16, 1996, and
shall remain in effect through June 15, 1999 2002, and if the written notice provided by Section 8(d) of the
National Labor Relations Act as Amended is not given by either the Union or the Employer to the cther, it shall
continue indefinitely; provided however, this Agreement may be terminated at any time after June 15, 859 2002,
by ¢ither the Union or the Employer giving 10 the other the written notice provided by in SectionB(d) of the Act in
which event this Agreement shall terminate at the end of the sixtieth (60th) calendar day after receipt of such
notice. Regardless of when terminated, the Union and Employer will negotiate exclusively with each other during
the last sixty (60) days of the Agreement.



